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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. | GNATI US COLLEGE OF EDUCATI ON

Name of the head of the Institution

Rev. Dr. A. N rnal a Devi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04622560558
Mobile no. 9443450651

Registered Email

ign_edn@ediffmail.com

Alternate Email

i gac20i gn@nuai | . com

Address 7, Punithavat hiyar Street,
Pal ayankot t ai

City/Town Ti runel vel i

State/UT Tam | Nadu

Pincode 627002




2. Institutional Status

Autonomous Status (Provide date of Conformant of 04-Jun- 2009
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. E. C Punitha

Phone no/Alternate Phone no.

04622560558

Mobile no.

9443583079

Registered Email

el cypuni t ha@nai |l . com

Alternate Email

ign_edn@ediffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ignatiuscoll egeof education.c

om pdf/aqgar/aqgar17-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww.ignatiuscol | egeof educati on.c

oni pdf / Acadeni c_cal ender 2018 _19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
2 A 3.10 2011 16- Sep-2011 15- Sep- 2016

6. Date of Establishment of IQAC

11-Cct - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.ignatiuscollegeofeducation.com/pdf/aqar/aqar17-18.pdf
http://www.ignatiuscollegeofeducation.com/pdf/aqar/aqar17-18.pdf
http://www.ignatiuscollegeofeducation.com/pdf/Academic_calender_2018_19.pdf
http://www.ignatiuscollegeofeducation.com/pdf/Academic_calender_2018_19.pdf

IQAC

Academ ¢ and
Adm ni strative Audit

27- Mar - 2019

361

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St.lgnatius [ A 01.02.02 ] vce: 2018 800000
Col | ege of Educ Aut ononopus 365
at i on( Aut ononou Col | eges
s)
St.lgnatius [ A 01.02.02 ] uGcC 2019 200000
Col | ege of Educ Aut ononous 365
at i on( Aut ononou Col | eges
s)
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e« Enhancenent of Quality of Faculty through Faculty devel opnent

devel opnent of

opportunities for active participation in Sem nars and wor kshops -
journal s and magazi nes are subscribed and the library is updated for
the staff and students in Research Methodol ogy and Educati onal

Programe « Skill

| earners for selflearning and online |earning ¢ Creating

Resear ch
encour agi ng

research o

Prospective teachers are forned to serve the society through extension activities

and field programes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3011_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3011_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3011_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3011_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To encourage first year students to
qualify in the Bridge courses:
Conmruni cative English and Italic
Witing Skills.

Bri dge courses |ike Comunicative
English Course, Italics Witing Skil
course were introduced to enable the
first year students to develop their
spoken English skills and | egible
Italic witing skills. Tinmetable was
prepared and faculties in charge of

Bri dge courses were instructed to carry
out the Bridge course sessions

ef fectively from 25.06.2018 to
11.07.2018. The students gai ned
notivation and sel fconfidence in
speaki ng English and witing in Italics
after the conpletion of their bridge
courses. After gaining expertise

t hrough regul ar practice student
teachers are encouraged to wite in
italics in record notebooks and
assignnents submtted

To notivate faculty to organi ze
sem nars and wor kshops and to conduct
Facul ty Devel opnent Progranme.

I nternational Seminar -1, State

Sem nars — 3, Workshops — 10 were
organi zed successfully in various
topics. Many faculties and students
partici pated and benefitted fromthe
sem nars and wor kshops

conducted. Faculty Devel opnment
Programe was organi zed on 20.09.2018
enriching faculty with effective
mentoring techni ques. Staff Enhancenent
Programe was organi zed for two days,
04.10.2018 & 05.10.2018 on topic “Thene
Centered Interaction” enriching faculty
wi th concepts of group therapy and
group dynamni cs.

To support faculty, publish books on
their interested subjects.

Di scussi ons were made and pl anned to
bring about publications in future.

To update the library with e-resources
and | atest version of books and
subscription of nore educati onal

magazi nes and j our nal s.

Qur library was equi pped with DELNET
for encouraging e-1learning and
assessing e-resources. In order to
strengt hen the know edge resources of
the library 212 books were procured 21
journals were subscribed. Faculty and
students were asked to use library
consistently and notivated to be

mai ntai n perseverance towards gai ni ng
and updating their know edge.

To provide secured W-Fi facilities to
students and faculty for educationa

The students and faculty were provided
with conputers with good internet



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3011_Contribution.xls

reference of avail able on-1ine
r esour ces.

connectivity within the canpus. It is
pl anned to provide secured public W-Fi
connections within college canpus from
next year.

To conduct sports neet for encouragi ng
students to give inportance for
physi cal health.

Organi zed TNTEU di strict |eve
Intercol |l egiate sports neet and

Cul tural conpetition on 28.01.2019 &
29.01.2019. Students from nany col | eges
in our district participated in the
sports neet and cultural conpetition.
Qur Students were notivated to care and
mai ntain their physical wellness. CQur
students not only won nedal s but
behaved wel | -di sciplined anticipating
the given chances which proved their
interest, credibility and excellence in
sports.

To encourage faculty nenbers to counse
students who needs psychol ogi cal
counsel i ng.

Facul ty equi pped with Psychol ogi cal
counsel ling procedures were assigned to
counsel students with acute enotiona
probl enms and problens related to their
academ c progress. This initiative
recuperates the wellness of the mnd
and spirit of the students.

Est abl i shnent of ‘Counseling Cell’ with
clinical psychol ogi st has been planned
to be organi zed from next academ c
year.

To get feedback from students of al
depart nents.

Structured feedback is collected and
critically analyzed as a cooperative
task. Inproving the performance of
faculty, assessing the effectiveness of
instructional strategies followed are
the net results.

To train students qualify for
conmpetitive exans in teaching
pr of essi on.

Model Teacher Eligibility Test (TET)
was conducted on 25.09.2018 to equip
the students to get qualified for their
prof essi onal conpetitive exam of
Tam | nadu CGover nment .

To initiate students participate in add-
on courses |like Yoga and |CT.

To initiate students participate in add-
on courses |ike Yoga and | CT.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 20- Aug- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3011_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 06- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St. Ignatius College of

Educat i on( Aut ononpus) Pal ayankott ai
Managenent | nformation System Staff 1.
Al'l benefits for Teachers(Ai ded Staff)
2. |FHRVS 3. EPF (Managenent Staff) 4.
ESI (Managenent Staff) 5. Refresher
Course/ Orientation Course 6. |ssuing
Certificate — Salary Certificate,
Service Certificate, Bonafide
Certificate 7. Managenent Sal ary

t hrough Bank 8. Mai ntaining Aquitance
Students 1. Admi ssion 2. Schol arship a.
Mnority b. BC/MBC SC/ ST c¢c. BD 3.
Issuing Certificate — Transfer
Certificate, Attendance Certificate,
Bonafide Certificate 4. Attendance
(Bionetric) Finance 1. UGCPFMS 2.

Fi nanci al Statenment 3. Managenent
Expendi ture — Cash on Hand and Cash on
Bank Building 1. Stability 2. Fire 3.
Sanitary 4. Building License 5. Fire
Saf ety Equi pnent Mai nt enance

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BEd B. Ed

Educati on 27/ 06/ 2018

MEd M Ed

Educati on 27/ 06/ 2018

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
BEd Educat i on 27/ 06/ 2018 EPC - 111 - 27/ 06/ 2018
Art And Craft -
| [Senester —

] FEPCAC



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3011_Syllabus_revision_1603790855.xlsx

BEd

Educat i

on

27/ 06/ 2018

Pedagogy O
Language —
English — |
[ Senest er - 1]
FBEPLE

27/ 06/ 2018

BEd

Educat i

on

27/ 06/ 2018

St rengt heni ng
Language
Proficiency and
Manageri al
Ski |l | s[ Senest er
- 1] - FBEPSL

27/ 06/ 2018

BEd

Educat i

on

27/ 06/ 2018

Pedagogy O
Language —
Engl i sh-

I'l[ Semester-11]
SBEPLE

27/ 06/ 2018

BEd

Educat i

on

27/ 06/ 2018

Physi cal
Educati on and
Yoga - ||
[ SEMESTER | 1]
SEPCPY

27/ 06/ 2018

BEd

Educat i

on

27/ 06/ 2018

Li brary And
| nf ormati on
Science — |1

[ SEMESTER — | I]
SEPCLS

27/ 06/ 2018

BEd

Educat i

on

27/ 06/ 2018

EPC - |V -
Art And Craft -
| [ Senmester —
1] SEPCAC

27/ 06/ 2018

BEd

Educat i

on

27/ 06/ 2018

I nformation
And
Conmuni cat i on
Technol ogy In
Educati on
[ Senester 1V]
LBEPES

27/ 06/ 2018

MEd

Educat i

on

27/ 06/ 2018

Gui dance And
Counsel |'i ng
[ Semester — 1]
FMPCGC

27/ 06/ 2018

VEd

Educat i

on

27/ 06/ 2018

Yoga And
Hol i stic
Educati on

[ SEMESTER —
I ] FMI'YHE

27/ 06/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Educat i on

27/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3011_programmes_on_employability_1603791643.xlsx

BEd

Educati on

27/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd Educati on/ El ecti ve 27/ 06/ 2018
VEd Educati on/ El ecti ve 27/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmruni cati ve English 27/ 06/ 2018 166
Yoga Practices 27/ 06/ 2018 166
Conput er Cour se 27/ 06/ 2018 166

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Educati on 153
VEd Educati on 2
vPhi | Educati on 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

reveal ed that the overall

The anal ysis of the feedback received fromthe students and ot her
institutional

st akehol ders

climate is conducive for adequate

| earni ng. The teacher-pupil relationship, curriculum curricular transactions,
discipline, and the admi nistrative practices, exposure, and hands-on
experiences in various technol ogi cal gadgets are good and this instil in them
the quality needed to becone successful teachers. Students feedback is obtained
with the hel p of structured questionnaire. Feedback so obtained is anal ysed

di mensi on wi se. Teachers are provided with their respective feedback along with
suggestions related to the areas of inprovenent. Separate feedback is also
collected fromthe alumi of the college and their suggestions are recorded and
critically anal ysed.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3011_Program_introduced_1603793917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3011_Value_added_courses_1603798071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3011_Projects_undertaken_1603797770.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 200 235 166
VEd Educat i on 50 1 0
MPhi | Educat i on 15 5 3
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 315 0 26 0 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 59 9 4 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

STUDENTS MENTORING SYSTEM The Institute is emphasising towards enhancement of enhancing the
institutional ambience to better serve the needs of an ever-changing and dynamic learning community. Effective
mentoring begins with the faculty and depends on the healthy relationship between faculty and students.
Institution assigns faculties for providing guidance for each year from admission until the graduation for the same
batch. Students Mentoring System in the college help the students to strengthen their varied capabilities and to
build an interpersonal relationship between the teachers and students. Each teacher is assigned to mentor 12
students. They also provide advice related to the selection of electives, career guidance and personal problems.
The mentors act as guides to the students. Mentors communicate with fellow faculty and promote mentees at the
time of difficulty/opportunity to help them develop further in their areas of interest. Mentors are assigned to
monitor and guide students all through the two years. Mentors coordinate with the parents regarding the
progress of the students. They meet their group of students at least twice a month and continuously monitor,
counsel, guide and motivate the students in all academic matters. They advise students in their career
development/professional guidance and keep contact with the students even after their graduation. They
maintain a detailed progressive record of the student. All mentors are expected to keep a confidential datasheet
about their students, “mentors assessment of students” which records a report of mentoring done by the
teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

321 26 1:12



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3011_Demand_ratio_1603190449.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3011_ict_tools_1603789234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3011_e_resource_1603789340.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

2

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Nirmala Devi

Princi pal (i n-
char ge)

d obal Achi evers
Award for Education
Excel l ence in Asia
Paci fic Achievers
sunmit on

gl obal i zati on of
Economi ¢ Growt h and
Soci al Devel opment
on 8th July 2018 at
Tashkent , Uzbeski st a
n

2018

Dr. N rmala Devi

Princi pal (i n-
char ge)

I ndi an Achi evers
Gol d Medal
Awar d- 2018 on 26th
August 2018 IN
Bengal uru gi ven by
Secretary nenbers
of AIl India
Achi evenents and
Resear ch
Acadeny, New Del hi

2018

Dr. Nirmal a Devi

Princi pal (i n-
char ge)

Best Achi ever Award
from Li ons
I nternation
District 324-B4 and
Team
Trust, Ti runel vel i on
9.12.2018

2019

Dr. Nirmal a Devi

Princi pal (i n-
char ge)

The | con of Wonen
in International
Wnens day
cel ebration
organi zed by
District Library,
Tirunelveli on 8 th
March 2019

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3011_Honours_recieved_1603344505.xlsx

semester-end/ year-
end examination

results of semester-
end/ year- end
examination

MPhi | M Phi | I 20/ 08/ 2019 09/ 09/ 2019
MEd M Ed |V 02/ 05/ 2019 21/ 05/ 2019
BEd B. Ed 71V 26/ 04/ 2019 21/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 321 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. i gnatiuscoll egeof educati on. com i gac/ Progranme%?20Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M Phil. MPhi | Educat i on 3 3 100
M Ed MEd Educati on 2 2 100
B. Ed. BEd Educat i on 149 149 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ignatiuscol | egeof educati on. conti gac/ St udent ¥20Sat i sfacti on%®?0Surv

ey9%®02018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L 31/ 12/ 2019 NI L
I nt ernati onal NI L NI L 31/12/ 2019 NI L

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3011_Evaluation_1603793110.xlsx
http://www.ignatiuscollegeofeducation.com/iqac/Programme%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3011_Pass_percentage_1603966284.xlsx
http://www.ignatiuscollegeofeducation.com/iqac/Student%20Satisfaction%20Survey%202018-19.pdf
http://www.ignatiuscollegeofeducation.com/iqac/Student%20Satisfaction%20Survey%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3011_Teachers_fellowship_1604558734.xlsx

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 NI L 0 0
M nor Projects 0 NI L 0 0
Any O her 0 NI L 0 0
( Speci fy)
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on, “St. lgnatius Educat i on 31/ 07/ 2018
Loyol a — an Educati ona
Thi nker”
Wor kshop on “Effective Engl i sh 10/ 08/ 2018
Conmmuni cation in English”
Nati onal Sem nar on “Full Educati on 20/ 08/ 2018
Wl | ness”
Wor kshop on, Conput er Sci ence 24/ 08/ 2018
“Introduction to online
cour ses”
Staff Enhancenent Program | QAC 04/ 10/ 2018

on “Personality
Devel opnent”

Wor kshop on, “Creative Art and Craft 16/ 10/ 2018
Training for Effective
Teachi ng”
Sem nar on “d obal Bi o Sci ence 17/ 10/ 2018

war m ng and natur al
resour ces depl etion”

Nati onal Senmi nar on Educati on 20/ 11/ 2018
‘ Towar ds Gender
Sensitivity: an Eclectic
Per specti ve’

Sem nar on “Enhanci ng Educati on 11/ 01/ 2019
Attitudinal Skills and
Val ues”
I nternati onal Wy rkshop on Educat i on 16/ 01/ 2019

“Thenme Centered
| nt eracti on”

Sem nar on “Cyber Crine” Conput er Sci ence 25/ 03/ 2019

Nat i onal Sem nar on Bi o Sci ence 26/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3011_Research_Fund_1604558989.xlsx

‘Movi ng Towards Plastic
Free Future’

Sem nar

on “Medi a
Anal ysi s”

Conput er Sci ence

29/ 03/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Awar d

Ni r mal a Devi

I nt er nati onal

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
d obal Rev. Sr. Dr. A Asia Pacific 08/ 07/ 2018 Qut st andi ng
Achi evers Award Ni rmal a Devi Achi ever’s achi evenent s
For Educati on summ t and remar kabl e
Excel | ence role in the
field of
Educati on
I ndi an Rev. Sr. Dr. A Al India 26/ 08/ 2018 Qut st andi ng
Achi evers ol d Ni rmal a Devi Achi evers and achi evenent s
Medal - 2018 Resear ch and service in
Acadeny the field of
Educati on
Best Achi ever |Rev. Sr. Dr. A Li ons 09/ 12/ 2018 Achi evenent s

and service in

District 324-B4 the field of
and Team Tr ust, Educati on
Ti runel vel i
The | con of Rev. Sr. Dr. A District 08/ 03/ 2019 Servi ce and
Wonen Ni rmal a Devi Li brary, Achi evenents in
Ti runel vel i the field of
Educati on
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L 31/ 12/ 2019
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Educati on

4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal - 0
I nt ernati onal Rev. Sr. Landrada 5.7
Research Centre

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3011_Seminars_conducted_1603102741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3011_Awards_won_1603103799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3011_Incubation_centres_1604559337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3011_journals_notified_on_UGC_1603104011.xlsx

Department

Number of Publication

Educati on

20

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Publ i shed

0

31/12/ 2019

NI L

Fil ed

0

31/ 12/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 0 0
NI L NI L NI L 2018 0 0 0
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 0
NI L NI L NI L 2019 0 0 0
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 8 75 0 25
rs/ Wor kshops
Present ed 5 29 0 0
papers
Resour ce 0 8 0 14
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

project

Agency

Consulting/Sponsoring

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the

Title of the

Agency seeking /

Revenue generated

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3011_Books_and_Chapters_1603778187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/3011_Patents_published_1604559546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3011_Bibliometrics_1604559706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3011_Index_1604559893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3011_Faculty_participation_1603104513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/3011_Revenue_1604560030.xlsx

Consultan(s) programme training (amount in rupees)
department
NI L NI L NI L 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Visit to “Thozhanai Thozhamai |11 am 10 25
Illam (09.03.2019 Ti runel vel i
10. 03. 2019)
Visit to Vidiyal Vi di yal, Al angul am 2 166
(07.02.2019
08. 03. 2019)
Inter- Collegiate Tam | nadu Teacher 2 35
Sports Meet and Educat i on
Cul tural Uni versity, Chennai
Conpetitions
(28.01.2019
29.01. 2019)
Awar eness on Child Child help line 25 321
Abuse and Child 1098 of Soci al
Abandonnent — Human | Wl f ar e Depart nent
Chain (16.11.2018) of Indian
Gover nment, St.
I gnatius Col | ege of
Educati on and St.
Xavi ers Col | ege of
Educat i on
Street Theatre Art |Buddhar Kal ai kuzhu, 3 24
Trai ni ng Program Vedandhangal
(01.11.2018 to
03.11.2018)
Joy of Gving — Sar anal ayam 10 166
Visit to home for Ti runel vel i
Abandoned Chil dren
(29.10. 2018)
St. Xavier's Bharat Institute of 2 28
Col | ege of Education, El athur,
Educati on and St. Tenkasi
Johns Col | ege of
Educat i on
Awar eness Rally on St. Xavier’s 25 321
No to Plastic and Col | ege of
Yes to Hel net Educati on and St.
(25.09.2018) Johns Col | ege of
Educat i on
Canp at (aj a “Kal angar ai 2 15
Cycl one Struck Area | yakkani run by
(11.12.2018 to Jesuit Fathers



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/3011_Revenue_from_corp_trng_1604560287.xlsx

18. 12. 2018)

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awareness Rally | St. Xavier’'s Ral |y on 25 321
on No to Col | ege of Pl astic
Pl astic and Yes | Education and Awar eness
to Hel met St. Johns (25.09.2018)
Col | ege of
Educat i on
Canmp at Gaj a “Kal angar ai Educat i onal 2 15
Cycl one Struck |lyakkan? run by support and
Area Jesuit Fathers | psychol ogi cal
counsel l'i ng
(11.12.2018 -
18.12. 2018)
Joy of G ving Sar anal ayam Visit to hone 10 166
Ti runel vel i for Abandoned
Chi l dren
(29.10.2018)
Street Theatre Buddhar Street Theatre 3 24
Art Kal ai kuzhu, Art Training
Vedandhangal Pr ogram
(01.11.2018 -
03.11.2018)
Awar eness on |Child help line Human Chai n 25 421
Chil d Abuse and | 1098 of Soci al (16.11.2018)
Child Vel fare
Abandonnent - Depart ment of
Human Chain I ndi an
CGover nnment and
St. Xaviers
Col | ege of
Educat i on
Vi di yal Vi di yal , Visit to 5 166
Al angul am Vi di yal
(07.02.2019
08. 02. 2019)
Thozharmai 111 am Thozhanai Visit to 5 25
Il am “Thozhanma
Ti runel vel i Il ant
(09. 03. 2019



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3011_Extension_1603105013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3011_Awards_for_extension_1604560429.xlsx

10. 03. 2019)

Clean | ndi a

Urban Rotary
c ub,
Ti runel vel i

Col l ecting
Pl astic Waste,
and an
Awar eneness
Programme on
Pl astic Waste
(28.09.2018 -
30. 09. 2018)

166

Tree Pl antation

Urban Rotary
cl ub,
Ti runel vel i

Citizenship
Trai ni ng Canp
(28.09. 2018 -

30. 09. 2018)

166

Heal t h

PHC,
Samadanapur am

Di stribution of
Ni | averbu
Decocti on

(Prevention of

Dengue)

321

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

FDP on “Effective
Ment or s”
(20. 09. 2018)

25+15

St. Xavier’'s
Col | ege of
Educati on

1

Teachers Day
Cel ebration
(05. 09. 2018)

166 + 100

St. lgnatius
Col | ege of
Education and St.
Xavier’s Col |l ege of
Educat i on

Awar eness Rally on
No to Plastic and
Yes to Hel net
(25.09. 2018)

166+100+100

St. Ignatius
Col | ege of
Education, St.
Xavier's Coll ege of
Education St.
John’ s Col | ege of
Educat i on

Awar eness on Child
Abuse and Child
Abandonnent — Human
Chai n

166+155+100

Child help line
1098 of Soci al
Wel f are Depart nent
of I ndian
Governnent, St.

I gnatius Col | ege of
Educati on and St.
Xavi ers Col | ege of
Educat i on

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3011_Students_in_extension_1603173929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3011_Collab_activities_1603183240.xlsx

institution/
industry
/research lab
with contact
details
Job Training School CGover nnent 30/ 07/ 2018 28/ 11/ 2018 2
I nt ernship Grls Hr.
Sec. School,
Pet t ai
Job Training School Mary Sargent | 30/07/2018 28/ 11/ 2018 7
I nt ernship Hr. Sec.
School, Pal a
yankot t ai
Job Training School St. Joseph’s | 30/07/2018 28/ 11/ 2018 7
Internship | Convent Hr.
Sec. School,
N. G O
Col ony,
Jawahar
Nagar
Job Training School St. lgnatius | 30/07/2018 28/ 11/ 2018 28
Internship | Convent Hr.
Sec. School,
Pal ayankotta
i
Job Training |School Inter |Sarah Tucker | 30/07/2018 28/ 11/ 2018 10
nshi pSchool Grls Hr.
Internship |Sec. School,
Pal ayankotta
i
Job Training |School Inter | Child Jesus 30/ 07/ 2018 28/ 11/ 2018 9
nshi pSchool Hr. Sec.
I nternship School ,
Pal ayankott a
Job Training |[School Inter Christhu 30/ 07/ 2018 28/ 11/ 2018 5
nshi pSchool Raja Hr.
Internship |[Sec. School,
Pal ayankotta
i
Job Training |School Inter Muni ci pal 30/ 07/ 2018 28/ 11/ 2018 12
nshi pSchool Grls Hr.
Internship [Sec. School,
Kal | anai
Job Training |School Inter | MuslimHr. 30/ 07/ 2018 28/ 11/ 2018 6
nshi pSchool [Sec. School,
I nt ernship Mel apal ayam
Job Training |School Inter |MuslimGrls | 30/07/2018 28/ 11/ 2018 2
nshi pSchool Hr. Sec.
I nternship School ,
Mel apal ayam
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3011_Linkages_1603174617.xlsx

Pal ayankot t ai

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Xavier’'s 21/10/ 2019 Educat i onal 2
Col | ege of Consul t ancy
Educati on, Services for the

mut ual growt h of
each institution

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
500000 242900
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equipnments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN Partially 4.5 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 14542 1362937 163 66851 14705 1429788
Ref erence 3431 584116 49 14195 3480 598311
Books
e- Books 80409 19650 0 0 80409 19650
Journal s 20 15600 0 0 20 15600
e-Journal s 3828 19650 0 0 3828 19650



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3011_MoU_1603183080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3011_augmentation_details_1603179086.xlsx

Di gital 4 0 0 4 0
Dat abase
CD & Video 200 45550 0 200 45550
Li brary 1 100000 0 1 100000
Aut omat i on
Weedi ng 1783 115750 0 1783 115750
(hard &
soft)
O her s(spe 3594 0 0 3594 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 31/ 12/ 2019
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 86 50 10 0 0 12 17 10 7
g
Added 0 0 0 0 0 0 0 0 0
Tot al 86 50 10 0 0 12 17 10 7

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

700000

544609. 37

1300000

999510. 42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)



https://assessmentonline.naac.gov.in/public/Postacc/Library/3011_Library_1603436185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3011_e-content_by_teachers_1604560816.xlsx
NIL

Policies and Principles for Library, Laboratories and Sports Conplex W
strictly follow certain procedures and policies for maintaining and utilizing
academ ¢ and support facilities such as laboratories, library, sports room
etc. In our library we follow manually and sem automated procedures to
mai ntai n di sci pline and proper usage of Journals, nagazine, thesis, news
papers, books, etc. Library is equipped with the follow ng procedures ? Gate
register (Automated ) ? Maintaining entry register (Automated) ? Mintaining
stock register ? Maintaining issue register ? Follow ng token system for
students to read books (Partially automated / manuel) ? Utilizing OPAC (Online
Public Access Catal og) for searching books ? Mintaining catalog for thesis
reference separately ? Having Bar-coding Systemin our library ? Mintaining
book bank regi ster Students those who have been given books for reference, they
have to hand over all the books at the end of each senester. |If anybody fails
to hand over the books they will be asked to purchase same books and hand over
to the library. If not they have to pay the actual anobunt of that particul ar
book. W have Physical science, biological science, computer science
| aboratories. Each | aboratory is equi pped with necessary equi pnments and
apparatus. To maintain and utilize themin a proper way, we strictly follow
some policies and procedures as follow ? Miintaining attendance register ?
Mai nt ai ni ng stock register ? Mintaining breakage regi ster ? Maintaining
consumebl e register ? Maintaining issue register Each departnent assigns
particul ar volunteers for mmintaining |aboratory equi pnrents and apparatus. They
sel ect group in-charge to nonitor discipline and one representative is sel ected
to convey the inportant information regarding lab particulars to the concern
staff nenbers. W have separate room for keeping sports equiprments in our
campus. This roomis under the control of physical director of our college.
Frequently we conduct exercises and yoga practices for our students. \Wenever
we have ganes period, our physical director |eads our students to the
pl ayground. Conputer |aboratory is fully equipped with air conditioner and H gh
speed W-Fi connection. The conputer l|aboratory is under the control of
Assi stant Professor of Conputer Science. Log book and stock register is
mai ntained in our |aboratory. W follow unique principles and procedures in our

| aboratory, library, sports conplex, etc. According to the nature of physica
and academ c equi pnents we have in our institution, the procedures and
principles may vary. Principles of each |aboratory, library and sports conpl ex

have been upl oaded in our institutional website.

http://ignatiuscollegeofeducation.com/pdf/Lab_facility.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Concessi on 8 40000
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal M nority 28 191115
Schol ar shi p,
BC/ MBC/ DNC, Sc/ ST
Schol ar shi ps
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial



http://ignatiuscollegeofeducation.com/pdf/Lab_facility.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3011_Scholarships_1603441486.xlsx

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Street Theatre Art 01/ 11/ 2018 166 Buddhar Kal ai kuzhu,
Vedandhangal
Renedi al coachi ng 15/ 10/ 2018 20 St Ignatius College
of Education
Art Craft and 07/07/ 2018 166 St Ignatius College
Italic Witing of Education
Per sonal 16/ 07/ 2018 166 St Ignatius College
counsel ling and of Education
Ment ori ng
Yoga and Meditation 10/ 07/ 2018 166 Manaval ai Kal ai
Mandrum Ari vu
Thi r ukkoi I,
Tuticorin
I CT in Education 06/ 07/ 2018 166 St Ignatius Coll ege
of Educati on
Conmruni cat i on 29/ 06/ 2018 166 Bi tstep English
skills - Spoken Language Trai ni ng,
Engl i sh Per umal pur am
Soft skill 28/ 06/ 2018 166 St Ignatius College
devel opnent of Educati on
Bri dge course 25/ 06/ 2018 166 St Ignatius College

of Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 TNTET 155 155 0
Coachi ng
2019 Canpus 0 80 21
i nterview
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3011_Development_Schemes_1603442074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3011_Guidance_1603443577.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Rose Mary 80 21 Rose Mary 7 6
Matric Model
Hi gher School ,
Secondary Pl ayankott ai
School , Pal a Chi nmaya
yankot t ai Vi dyal aya
Little Matric Hr. Se
FI ower Mat c. School
Hr Sec Sacred Heart
School , Pal a Convent Hi gh
yankott ai School, Sriv
Bel | Mat Hr illiputtur.
Sec School , Servite
Pal ayankotta Matric Hr
i St. Sec School ,
I gnati us Samat hanapur
Convent am Spectrum
Hi gher matricul atio
Secondary n school
School , Pal a El at hur.
yankot t ai
Loyol a
Nur sery and
Primary
school ,
Pal ayankot
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Ed Educati on Gandhi gr am PGDSI
Rur al
I nstitute,
Di ndi gul
2019 1 B. Ed Educati on Tam | M Sc.
uni versity, Mat hemat i cs
Tanj avur
2019 1 B. Ed Educati on Al agappa M Sc.
Uni versity, Mat hemat i cs
Kar ai kudi
2019 1 B. Ed Educati on Al agappa M A. Engl i sh
Uni versity,
Kar ai kudi
2019 1 B. Ed Educati on Annanal ai M Sc Zool ogy
Uni versity,
Chi t hanpar am
2019 1 B. Ed Educati on Annanal ai M Sc



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3011_Placement_1603445928.xlsx

Uni versity, | Mathematics
Chi t hanpar am

2019 4 B. Ed Educati on Annanal ai M A. English
Uni versity,
Chi t hanpar am

2019 1 B. Ed Educati on Manonmani am M Sc

Sundar anar Mat hemati cs
Uni versity,
Ti runel vel i

2019 3 B. Ed Educati on Manonmani am |[M A. Engli sh
Sundar anar
Uni versity,
Ti runel vel i

2019 2 B. Ed Education |The Anmerican |[M A English
Col | ege,
Madur ai

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 16
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Intramural s 166
Fine Arts Conpetition Institution 166
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal 0 0 0 0
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A denocratically chosen Chairperson, Secretary and a student from each optional
group represent the students’ council. Al the student teachers admtted in the
Col |l ege are the nmenbers of the council. Talent groups are | ead by student
representatives and many councils have students’ representation. Representation
of students ¢ Menbers in | QAC « Menbers in Anti-ragging Commttee « Menmbers in
Fine Arts Commttee « Menbers in Conmttee for Extension Activities For the
academ c year 2018-19 Mss. N Vidhya served as the |leader and R Janaki Priya



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3011_Progression_1603775959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3011_Qualifying_1603779347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3011_Activities_Organised_1603960687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3011_awards_in_activities_1603781935.xlsx

served as the Secretary of the Student Council. Activities of Students council:
o Students’ council serves as the bridge between the managenent and students. e
It plays a major role in the planning and organi zation of intranural cultural
conmpetitions, sports and ganes ¢ It plans and organi zes progranmes during
celebrations ¢ The Students Council regulates the students in all the
programres conducted in the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

640

5.4.3 — Alumni contribution during the year (in Rupees) :

41000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings/ activities organized by the Alumi Association : ¢ Every year
Proficiency prize was given to the students by the Alummi Association ¢ Al umni
Associ ation allots scholarship for the students every year ¢« Al umi neeting was

hel d on 09.03. 2019 — New president and executive nenbers were sel ected by the
menbers. ¢ On 14.03. 2019 new Secretary and Treasurer for the Alumi association
was el ected by the nenbers. ¢ Annual Al ummi neeting was held on 23.03.2019. Qur
Alumma Dr. Hana Selvi Jancy, HOD, Dept. of Mathematics, Sarah Tucker Coll ege,
Tirunel veli was the chief guest of the day. 153 students of the academi c year
2015- 2017 participated in the neet.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent is the pivot around which the teamactivities revolve around the
envi sioned goals resulting in the acconplishnment of the institutiona
obj ectives. The conducive climte is maintained through participatory
decentral i sed managenent. A team of teaching faculty and adm ni strative staff
shoul ders the academ c and adm nistrative spheres of work. Priority is given
for need-based planning of material and human resources. The Successf ul
execution of these plans is due to the judicious, delegation of
responsibilities anong the academ c and admnisitrative staff nenbers, team
work, Inpartial rapport between managenent, staff, and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students based on the
norms of Tami| Nadu TNTEU (Tami | Nadu
Teachers Education University). -
Priority to econom cally poor and




socially deprived ¢ An adm ssion
committee is forned and for sel ection
of the students based on defined norns.

Industry Interaction / Coll aboration

e An awareness Rally on “No to Plastic
and Yes to Helnet” in collaboration
with St. Xavier’'s College of Education
and St. Johns Coll ege of Education to
devel op awar eness anong the public. -
An awar eness human chain on “Child
Abuse and Child Abandonnment” in
col l aboration with Child hel p of Social
Wel fare Departnent of |ndian Governnent
and St. Xavier’'s College of Education
was conduct ed.

Human Resour ce Managenent

e The staff, students and ot her
st akehol ders are encouraged to actively
participate in institutional planning
and adm nistration. ¢ Registration fee
pai d by Managenent for presenting
papers in the Sem nar or Conference. -
Pl acing staff and students in various
committees and distributing the various
responsibilities in organizing
programes. ¢ Mdtivating the Staff to
go for outreach programes. ¢ Two
Facul ty Devel opment Progranmes. e
Di stributing the academ c work equal ly
to all the staff nenbers  Encouragi ng
all the staff nmenbers to participate in
the extension activities.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

Added Books for Reference and in Book
bank. Free WFi access in the library
for accessing e-resources. Systenms with
LAN facility and internet connectivity
is available in Conputer Lab.

Resear ch and Devel opnent

* Wel| established Centre for Research
e Evol ving appropriate rules and
regul ations for research scholars. -
Sharing the research facilities with
nei ghbouring institutions. ¢ Publishing
Sem nar Proceedings with | SBN. -«
Publ i shing Inigo Journal of Research -
Ph. D. Viva-voce was conducted for Four
schol ars and Doctoral Degree was
awar ded.

Exam nati on and Eval uati on

Mai nt ai ni ng transparency in eval uation
and publication of results. o
Regul arity in the conduct of internal
and external exam nations. ¢ Analysing
the level of difference between
internal and external marks in the
awards conmittee. ¢ Al the programres
in the college are evaluated by the
staff nenbers in the staff neeting.

Teachi ng and Learni ng

e Participatory Learning Methods. -
Enhanci ng experiential |earning via




field visit and educational tour. e« Use
of Digital Resources for Teaching and
Learning.  Course Plan prepared by the
staff menbers. ¢ Digital Lesson Plans
are prepared by the teachers and
students. ¢ Individualised learning . -
Teacher’s famliarity with digita
teaching | earning systens. ¢ Team
Teaching. ¢ Selflearning nmaterials
(SIM provided for the students. -
Assi gnnment and senminars are given for
the students. ¢ Intensive teaching
practice for four nonths is provided
for the B.Ed. students in the
supporting schools. ¢ Goup Discussion
nmethod is followed in the classroons.

Curricul um Devel opnent

i. Curriculum has been revised
foll owi ng the guidelines of NCTE node
curriculum More enphasis are given to
enpl oyability, skill devel opnent
courses. As per NCTE Regul ati ons 2016,
nore nunber of electives were
i ntroduced. ii. Feedback from Al umi
and experts from ot her premer
institutions are considered and
incorporated in the syllabus. iii.
Updati ng syl | abus every year in
accordance with energing | ocal and
gl obal needs iv. Updating practicum for
B.Ed., MEd. and M Phil. students to
suit the professional needs of teachers
v. Choice based el ective courses are
provided vi. A separate course for
Strengt heni ng Engli sh Language
Proficiency is offered to devel op the
communi cation skill of the prospective
teachers. vii. Intensive Mcro teaching
practice is given to enrich the
t eachi ng behavi our of the prospective
teachers. viii. Training on Lesson plan
preparation is given to present the
| esson effectively. ix. Peer Teaching
is provided for inprovenment of their
teaching. x. Training on yoga to
devel op physically fit individuals. xi
Devel opnent of Mbdern Theatre skills to
becone an innovative teacher. xii.
Daily one hour is allotted for ganes or
arts and crafts. xiii. Spoken English
Course xiv. SWAYAM online courses are
i ntroduced and students are encouraged
to enrol in any one of the courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Monthly plan is sent to the
i ndi vidual staff through email. -




staff nenbers.

Invitation for sem nar, conference and
wor kshop are sent through email to all
the staff nenbers. ¢ Article alert
systemin which the new arrival of
articles is sent to the ennil of the

Adm ni stration e Students database are available in

the Principal’s office.
system for staff and students to record
attendance. ¢ Conmuni cati ons
through email or nobile phone. -
Mont hly events are sent through nai
for all staff nenbers.

their

Bi onetric

Fi nance and Accounts

banki ng system

e Transaction through NEFT for
regi stration of sem nars or workshops.
e Salary for the staff through the

Student Admi ssion and Support * Col | ege prospectus and application
forns are available on the college
website. ¢ Learning material for
students is uploaded to the staff’s
i ndi vi dual website. ¢ Students’
schol arships are directly deposited in
t heir bank account. ¢ Concession in the
course fee and ness fee for the needy.

Exami nat i on e Examination tinmetable is uploaded on

banki ng

the college website. ¢ Semester results
are published on the website. -
Exam nati on fees paid through online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

wor kshop at
Sadakat hul | ah
Appa Col | ege
about Public
Fi nanci al
Managenent
System

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. E. C Punitha Two days UGC- PFNV5 1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the From date
administrative
training
programme
organised for

To Date Number of

participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3011_Faculty_Emp_1604072089.xlsx

teaching staff | non-teaching
staff
2018 Faculty De NI L 20/ 09/ 2018 |20/ 09/ 2018 23 0
vel opnment
Pr ogr amre
for
Effective
Ment ors
2018 Staff Enha NI L 10/ 04/ 2018 |11/ 04/ 2018 23 0
ncement
Pr ogr amre
on TC
(Thene
Centered |
nt eraction
)
2019 Sem nar on NI L 28/ 03/ 2019 |28/ 03/ 2019 23 0
Leadership
and Person
ality Deve
| opnent
2018 NI L Training [25/07/2018 |25/07/2018 0 11
on e-
filing
2018 NI L PFNVS 08/ 08/ 2018 |08/ 08/ 2018 0 6
Trai ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Enri chnment
Programe on
Ef fective
Ment ori ng

23

20/ 09/ 2018

20/ 09/ 2018

St af f
Enhancenent
Programme on

TG (Thene
Centered
I nt eraction)

23

04/ 10/ 2018

05/ 10/ 2018

Trai ni ng
Programe on
EAT Modul e of

Publ i ¢ Fi anci al
Managenent
Syst em ( PFMVS)

09/ 03/ 2019

09/ 03/ 2019

Nat i onal
Wor kshop on
Appl i ed

12/ 02/ 2019

16/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3011_Development_training_programmes_1604563231.xlsx

Resear ch
Met hodol ogy in
Educat i on/ Psych
ol ogy/ Physi cal
Educati on

State | evel 13 22/ 03/ 2018 22/ 03/ 2018 1
Wor kshop on
SPSS package

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 1 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Wr kshops, Sem nars and Trai ni ng Progranmes, | CMFi nanci al Support for
Facul ty Devel opnent Loans academ c, hostel and
Pr ogr ammes. medi cal support.

CGover nnent Schol arship
and Acadeni c Awards

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Internal Financial Audit: Internal Financial Audit is done in our institution
once in three nonths. It is done by the society of ICMwith the auditor. It
wi || exami ne financial accounts of the institution. The secretary of the
society of ICMwi |l subnmt the account to the auditor and they would verify it.
External Financial Audit: External Financial Audit is conducted annually. The
officers fromJoint Directorate of Collegiate Education visit our coll ege once
in a year and exam ne the records nai ntained by our college regarding the
i ncone of our college and the expenditure details.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Different individuals (M 42000 New Bl ock Construction

V. Ranmanat han, M.

Ant hony Joseph, TRI VENI
CHEM TRADE, Madur ai
Kat hi ravan Stationary
Shop, S. Sivasubramani an,
Ms. Christie Casmir)

View File

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type | External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3011_Training_Programmes_1604078122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3011_Funds_or_Grants_1604079314.xls

Yes/No Agency Yes/No Authority
Acadeni c Yes AAA Peer Team Yes | CM Managenent
Adm nistrative Yes Joi nt Yes | CM Managenent
Di rectorate of
Col | egi ate
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The institution has a regul ar practice of collecting feedback fromthe
parents. The viewpoi nts are anal yzed and considered for inplenmentation. ¢ The
institution provides orientation to the parents about the Internship training

programe. There is an open di scussion on the year plan with the
representatives of PTA. < PTA nenbers represent their views during
adm ni strative teamvisit.

6.5.3 — Development programmes for support staff (at least three)

? Tally training ? Training for e filing ? Training ESI, EPF calculation ?
Digitalized SR mai ntenance ? Workshop on Public Financial Managenent system
(PFMS) to make paynent through PPA through bank for spending UGC autonony G ant
? Training for vendor registration, interbank transfer, Expenditure, generating
PPA

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Enhanced Library e-resources ¢ |ICT enabled classroons ¢ Digitalized | earning
resources * Mentor-Mentee system e+ Renedial Coaching ¢ Coaching for Conpetitive
exans: TNTET, NET, CTET, TRB

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC neeting | 03/06/2018 03/ 06/ 2018 03/ 06/ 2018 8
1
2018 Bri dge 25/ 06/ 2018 25/ 06/ 2018 11/07/ 2018 155
Course for
students
2018 Introductory | 10/09/2018 10/ 09/ 2018 10/ 09/ 2018 155
class for E-
library with
DELNET
2018 Facul ty 20/ 09/ 2018 20/ 09/ 2018 20/ 09/ 2018 40
devel opment
progr amre
for
Effective
ment ors of
their wards




2018

| QAC neeting
2

01/11/ 2018

01/11/ 2018

01/11/ 2018

2019

| QAC neeti ng
3

04/ 01/ 2019

04/ 01/ 2019

04/ 01/ 2019

2019

| QAC neeting
4

05/ 05/ 2019

05/ 05/ 2019

05/ 05/ 2019

2019

I nt ernationa
I Wor kshop:
Thene
Cent er ed
I nteraction.

16/ 01/ 2019

16/ 01/ 2019

20/ 01/ 2019

19

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 20/ 11/ 2018 20/ 11/ 2018 211 26
Towar ds Gender
Sensitivity: an
Ecl ectic

Per specti ve

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

such as for

adm ni strati ve works,

Qur institution has established a solar energy plant within our canpus This
system consi sts of 80 panels The total

capacity of the systemis 20,000 k.w

(250 w X 80 panels 20,000 k w) We utilize the solar systemin all
t eachi ng-1 earni ng process,

possi bl e way
resear ch,

library

pur pose etc. Therefore, we are environnmental |y consci ous through saving energy
resour ces.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
Rest Roons Yes 0
Braille No 0
Software/facilities
Scri bes for exan nation Yes 0
Provision for lift No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3011_Quality_Initiatives_B_1604562483.xlsx

ntages local
community
2018 0 1 18/ 10/ 201 Visit to |denonstra 38
8 district tion
science |class on
centre, “Liquid
Ni trogen’
2018 1 1 11/ 12/ 201 Service |Sanitatio 12
8 at Gaja n,
cycl one |Pollution
af fected | control
area Heal t h
and
Hygi ene
2018 0 1 19/ 01/ 201 “Emer genc |Awar eness 336
8 y care” tal k
rel at ed
to
vari ous
acci dents
and deal t
at length
at how
t hey can
be
treat ed.
2018 0 1 06/ 03/ 201 Visit to New 330
8 district aspects
sci ence c |of making
entre, "l n|teaching
novation || earning
festival |[materials
2018”
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Acadeni ¢ Cal endar
2019

2018-

16/ 07/ 2018

Motto, M ssion, Vision,

hj ectives of the coll ege
and the professiona
ethics were clearly
mentioned in the academc
cal endar. W have
arranged special tal ks on
val ues and ethics. W
focus our activities on
i ncul cation of val ue
systemto inbibe our
notto “Virtue is our
strongest Shield” in the
m nds of prospective
teachers. Through tutor-
ward system the teacher
educators serve as
mentors to guide their



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3011_Inclusion_1603087765.xlsx

mentees in their personal
and professional life.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Si gnat ure canpai gn 22/ 03/ 2018 22/ 03/ 2018 336
for world peace
Towar ds Gender 20/ 11/ 2018 20/ 11/ 2018 237
Sensitivity an
Ecl ectic
Per spective
Enhanci ng 11/01/ 2019 11/12/ 2019 336
Attitudinal Skills
and Val ues
Tabl eau - Youth and 18/ 02/ 2019 18/ 02/ 2019 166
Pi votal |ssues of
Soci ety
Sem nar on Cyber 25/ 03/ 2019 25/ 03/ 2019 332
Crine
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Qur Nature Lovers Association had organi zed a sem nar on 6.02. 2019, about Bio
diversity and its Threats Qur college in collaboration with St. Xaviers Col |l ege
of Education and St. Johns Col |l ege of Education organized a rally on Plastic
Awar eness on 25.09.2018. In order to bring awareness about environnent, our
col | ege organi zed a tabl eau on 18.02.2019 to nake Plastic Free Environnent CQur
institution had been installed with RO Water system W prohibit the usage of
pl astics w thin our canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Joy of Gving Introduction: The Joy of Gving is a popular worl d-w de
concept which encourages the culture of giving anong individuals and
institutions alike — it is a great opportunity to show our social comitnent,
whi | e al so engagi ng our students and staff in a constructive and enjoyabl e way.
They becone the heroes, by contributing and actively participating to bring
change in the lives of less privileged people. People around the world are
wai ting for soneone to hold them and be there if they require help. The nore we
can hold themand give our little time, conpassion can nake a big difference in
their lives. The joy of giving nakes a person expand his or her life largely.
The best part is, it gives a sense of satisfaction after doing your bit for
peopl e in your environment. In order to provide that sense of satisfaction to
our prospective teachers every year, we were followi ng “Joy of G ving”
bj ectives 1. To develop the attitude of social commtnent. 2. To bring change
inthe lives of less privileged people. 3. To construct a positive relation
with destitute people of society. 4. To train prospective teachers to be agents
of social change. 5. To inbibe humanitarian values. Practice Under the guidance
and notivation of our Principal, all the prospective teachers are notivated to
devel op the healthy habit of “Joy of Gving”. W selected Saranal ayam ‘a hone
for abandoned children and wonen’ in Tirunelveli to share our joy during this
academ c year. Through this progranme, our student teachers could capture the
i deas of child helpline 109, child adoption, child abuse etc. which are very
much useful in their career. Qur students experienced the “Joy of Gving,” by



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3011_promotion_activities_1602828144.xlsx

presenting gifts such as clothes, food materials, stationery itens etc. to the
42 inmates of Saranal ayam OQur students inbibed the humanitarian val ues through
this Joy of Gving. Conclusion: Mich like the attitude of gratitude, the joy of
giving leads us to a happier, healthier life. In fact, generosity sets off a
series of reactions in your brain that inproves nood, reduces stress, boosts
overal | physical health, builds self-esteem and even hel ps you |live |onger.
This programwi Il augnent the future teachers and in future, they will teach
this humanitarian value to their students. It will help themto devel op as
responsible citizens of the future society. 2. Training in “lItalic Handwiting”
Introduction Witing has a very long history. It began as sinple pictographs
drawn on a rock, which were then conbined to represent ideas and devel oped into
nore abstract synbols. Just like our witing today, early synbols were used to
store information and communicate it to others. In recent years, nodern
technol ogy has dranatically changed the way we comuni cate through witing.
However, despite the increased use of conputers for witing, the skill of
handwiting remains inportant in education, enploynment and everyday life.
Therefore as a college of training future teachers, our college provides
training in “ltalic Handwiting” to all our student teachers. Objectives 1. To
develop legible witing skills anbng the student teachers. 2. To inprove
legibility of handwiting. 3. To enhance higher-level aspects of witing
composition and content. 4. To uphold attention to the |inkages anong
handwiting, reading, and spelling skills. 5. To increase Visual-notor skills.
Practice During the bridge course, our Art and Craft Instructor Ms. Mry,
provide a clear picture of the Italic handwiting to our newmy enrolled
students. After that, there are regular classes for the students in Italic
handwiting practice. W provide Calligraphy pen and notebooks for practice and
regular handwiting practices are given for themas honework. In order to
devel op this skill continuously the students are notivated to wite their
assignnents in Italic handwiting. It is nmandatory for all the students to
wite all their records of B.Ed programme in Italics. Conclusion Tinme devoted
to the teaching and |earning of letter formation in the early years will pay
off. Legible witing that can be produced confortably, at speed and with little
conscious effort allows the students to attend the higher-1level aspects of
witing conposition and content. Thus, handwiting with pen and paper still has
an inportant role not only in early childhood but also through our adult lives.
More and nore, people are shifting from paper to el ectroni c nodes of
communi cation. Interestingly though, many personal conputers now have
handwiting recognition capability so that handwiting as a neans of
interacting with computers is becom ng nore pervasive. It seens, therefore,
that even in this nodern age, handwiting remains an inportant skill for
conmuni cati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwmv i gnatiuscol | egeof educati on. coml pdf/Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Empowering the Marginal Sectors of the Society Vision “Qur college ains at the
formati on of prospective wonen teachers with a far-sighted clear vision of the
present and the future panorama of the needs and requirenments for the pronotion
of Social Justice and Social Progress” Priority Qur college gives priority to
the wonen education for enpowernent Thrust Devel op an integrated personality by
giving inportance to the inculcation of noral and spiritual values and
enpowering themto strive for equal status in [ife. Performance of the
Institution St. Ignatius College of Education, Palayankottai is an autononobus



http://www.ignatiuscollegeofeducation.com/pdf/Best_Practices.pdf

educational institution run by |ICM Congregation. It has a noble heritage which
strives to bring forth wonen teachers with personal integrity, social
comm tnent, enotional maturity and noral and ethical uprightness. Wth this aim
in view, the adm ssion policy is framed to enrol representatives fromthe
mar gi nal sectors of the society beyond the partitions of creed and conmunity.
To enpower the wonen prospective teachers our institution takes nany
initiatives: 1. Bridge Course Bridge course is provided to our students to get
enriched in Personality Devel opnent, Physical Health, Yoga, ICT in Education,
Ti mre Managenent, Team Buil ding, Enmotional Intelligence, Arts and Craft, ltalic
Witing Practice, Comunicative Conpetence, Environnental Awareness, Mentoring
and Leadership skills. This makes the students acquainted with the essence of
Val ue Education and incul cation of values through education. 2. Soft Skills
Today’ s teachers nust possess the right soft skills to be successful.
Therefore, we provide soft skill training on Comruni cati onProbl em sol vi ng,
Soci al and enotional intelligence, Cultural conpetence to our prospective
teachers. 3. Val ue Education To enrich the student teachers with values and
skills, our college conducted regul ar value education cl asses, excellent
sem nars and student enrichnent progranmes. Sem nar on Enhancing Attitudi na
Skills and Val ues, guest |ecture on Cyber Crinme, Holistic Approach to Education
and Tabl eau on pivotal issues of the society are the very good exanples. 4.
Yoga Training W have included Yoga Classes in our regular-streamin order to
pronote a bal anced devel opnent of Physical, Mental and Spiritual dinensions of
the prospective teachers. 5. Art and Crafts Art and Craft classes hel p our
students to develop the artistic sense and dexterity of making things of beauty
and utility. We train our budding teachers in italic handwiting, chart witing
and bl ackboard witing to enhance | egible and neat handwriting. 6. Students
uni on Student’s Union contributes to obtain the skills of |eadership, increases
a sense of bel onging and devel ops a wi de perspective and share | earning. Above
all, the Student Union will show life on canpus at its best. 7. Canpus
Interview To i ncrease the enployability of our prospective teachers, various
skills including preparation of bio-data and techni ques of facing the interview
are given by the placenent cell of our College. Qur students felt enpowered and
the enpl oyers were deeply inpressed by the outstandi ng perfornmance of our
student teachers. These are sone of the selective activities provided by our
institution to enpower the wonen prospective teachers.

Provide the weblink of the institution

http://ww. i gnatiuscol | egeof educati on. comi gac/Institutional 20D stintiveness%
02018-19. pdf

8.Future Plans of Actions for Next Academic Year

In order to provide a healthy platformto face the chall enges of education in
the nodern era we have planned to enhance the follow ng ¢ Enhancenent of
Institutional Quality. ¢ Academic freedomin designing and planning the
curriculumrelated to theory and practicum < Incorporation of innovative
nmet hodol ogi es into the curricular transaction.  Expansion of infrastructure
facilities and betternent of equi pnments and gadgets in different |laboratories. ¢
Undert aki ng need based social problens for research by B.Ed., MEd., and M Phil.
students through Projects, Action Research, and Experinental Research o
Strengt heni ng student support services. ¢ Ensuring better standards to inprove
accuracy, efficiency and transparency in the various steps involved in the
conduct of exam nation and declaration of results. ¢ The evaluation process is
made to be continuous, objective and nulticriteria based. ¢ Using various
techni ques of evaluation such as observation, interview counseling session,
intermttent tests, internal tests, nodel exam nation, feed back after mcro and
macro teaching, feed back after internal tests, and drafting our own exani nation
scheme. ¢ Assessment is mainly performancebased. Qur coll ege considers eval uation
as the total assessnent of the desired and expected changes in the various
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di mensi ons of behavi or of the students which are well defined through our
institutional and course objectives. ? Adequate physical infrastructure,
digitalized class roons, automated |library, MS (Managenent |nformation System
in the adm nistrative section, technol ogi cal enhancement in controller’s office
etc.to adopt newer nethods of assessnment. ? Technosavvy personnel wth sound
theoretical basis and teaching skills in order to neet the denands of the
statutory authorities of teacher education. Present corporate setup offers
lucrative perks for em nent enployees. This expectation has to be net with nore
financial assistance. ? To nobilize various sources of funds to carryout
extension activities and out reach prograns and al so to undertake research
projects related current issues follow ng interdisciplinary approach.
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